Team Tenacious Summer

Internship Program 2026

Build Real Skills. Earn Real Income. Transform Your Future.

June 8 — August 7, 2026 | 8 Weeks

Powered by HGI - BuilderPath.ai - Leadership Format System

1. Program Overview

The Team Tenacious Summer Internship Program is an intensive, 8-week experiential learning
initiative designed to equip young people with transformational life skills, leadership principles, and
financial intelligence. Participants engage in structured coaching sessions, a curated reading
curriculum with personal takeaway presentations, and — for eligible students — real-world financial
services business experience through HGI (Hegemon Group International) and the Al-powered

platform BuilderPath.ai.

This program is built on the conviction that the most important education a young person can receive is
the education they cannot get in a traditional classroom: how to think, communicate, lead, and build

lasting financial freedom.

Program Mission: To inspire and equip the next generation of leaders by immersing them in

world-class books, proven leadership systems, Al-driven business tools, and real-world
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Session
Times

Focus

Earning

Potential

Book

Curriculum

Tuesdays & Thursdays, 10:00 AM — 12:00 PM

Life skills, leadership, personal development,

book-based learning, presentations

$20 per successful meeting scheduled (no cap)

Weeks 1-6 reading list (excluding Leadership
Format System)

3. Session Schedule

Tuesdays & Thursdays, 6:00 PM — 8:00 PM

Financial services business, leadership curriculum,

comp plan, BuilderPath.ai mastery

$20 per successful meeting + recruits and sales
credited in HGI account (business volume and cast
flow per HGI Builder Comp Plan)

Weeks 1-6 reading list including Leadership Forme
System

Recurring Coaching Sessions

Coaches will conduct two live sessions per week for each track throughout the 8-week program.

Sessions are interactive and structured to maximize learning, accountability, and collaboration.

Young Leaders (14-17) Young Professionals (18-25)

Day

Tuesday

Thursday

Mon / Wed /
Fri

10:00 AM — 12:00 PM (Coaching Session)

10:00 AM - 12:00 PM (Coaching Session)

Independent reading, note-taking,

presentation preparation

What Happens During Sessions

6:00 PM - 8:00 PM (Coaching Session)

6:00 PM - 8:00 PM (Coaching Session)

Financial services business activity + reading and

presentation preparation

o Book Takeaway Presentations: Each student shares their key insights and concrete

commitments from the assigned reading — starting from Day 1.

¢ Leadership Coaching: Using the Leadership Format System and BuilderPath.ai platform,

coaches guide students in developing leadership habits and business acumen.

¢ Peer Collaboration: Students learn from each other's perspectives, building communication

skills, critical thinking, and professional confidence.

¢ Business Activity Review (Young Professionals): Coaches review meeting-scheduling

progress, recruits, and sales performance against each student's HGI account.

4. Reading Curriculum

Each book is assigned for a specific week. Students are expected to read the book, prepare a written



summary of personal takeaways, and present what they will implement in their own life. Presentations

begin from Day 1 of the program.

Note: The Leadership Format System book (Week 1) is assigned to the Young Professionals

Track (ages 18-25) only. All other books are required for both tracks.

Week

1

Week

Week

Week

Week

Week

Week

Week

Week

Leadership Format System

The Art of Dealing with People

Raja Yoga

Think and Grow Rich

Rich Dad Poor Dad

How to Win Friends and Influence People

The Richest Man in Babylon

You?

The Greatest Salesman in the World (Parts 1 &
2)

Presentation Expectations

Hubert Humphrey

Les Giblin

Swami

Vivekananda

Napoleon Hill

Robert Kiyosaki

Dale Carnegie

George S. Clason

Price Pritchett

Og Mandino

Ages 18-25 Only

Both Tracks

Both Tracks

Both Tracks

Both Tracks

Both Tracks

Both Tracks

Both Tracks

Both Tracks

e Each student prepares a brief but substantive written summary of personal takeaways from each

book.

¢ Students present to the group during scheduled sessions: What did you learn? What will you

implement? How will it change your life?

e Coaches will provide feedback and guide the student toward concrete action steps.



e Quality of reflection and commitment to implementation is more important than volume.

5. Technology Platform: BuilderPath.ai

All participants will be introduced to and trained on BuilderPath.ai, an Al-powered business growth
platform developed to help financial services professionals grow faster and more efficiently. Features

include:
¢ Al-assisted prospecting and meeting scheduling tools
e Performance tracking and business volume reporting
¢ Learning modules for leadership and financial literacy
e Mentor and coach connectivity

BuilderPath.ai accelerates each student's ability to practice and apply what they learn in real time,

making it a central tool throughout the internship experience.

6. Compensation and Earnings

Important: There is no cap on earnings. Every student has equal opportunity to maximize

their income through hustle, skill, and consistency.
All Participants

e $20.00 for every successful meeting scheduled — unlimited.

e Earnings are credited directly to the student's account in the system.

Young Professionals Track (Ages 18-25) — Additional Earnings
¢ All recruits and sales are logged in the student's personal HGI account.
¢ Business volume and cash flow accrue per the HGI Builder Compensation Plan.

e Students learn to build and manage their own financial services business from the ground up.

Young Professionals — Enrollment Requirements
1. Enroll as a Team Tenacious partner: $199 enroliment fee.
2. Obtain HGI license on or before August 7, 2026 (end of internship).

3. Our team will provide full guidance and support through the licensing process.



7. What Students Will Gain

Leadership

Financial

Intelligence

Communication

Business Acumen

Technology Fluency

Personal

Development

Professional

Network

Practical leadership principles taught through the Leadership Format System and world-class b

Understanding of money, investment, wealth building, and financial services through books anc

real-world practice

Public speaking, persuasion, active listening, and professional presence — applied daily

How businesses are built, how compensation plans work, and how to create recurring income

Hands-on experience with Al business tools via BuilderPath.ai

Self-awareness, goal-setting, discipline, and the habits of high-performers through transformatit

reading

Relationships with coaches, mentors, partners, and fellow interns that extend beyond the progr

8. Parent and Guardian Information

Parents and guardians of Young Leaders Track (ages 14—17) participants play an important role in this

program's success:

e Parents must be current Team Tenacious partners or clients for their child to be eligible.

¢ Parents are encouraged to read along with their children and discuss the books at home.

¢ At least one parent or guardian contact (name, email, phone) is required on the application form.

e Parents will receive periodic updates on their child's progress from program coaches.

9. Application Process

1. Scan the QR code on the flyer or visit the application link to access the online form.

2. Complete the application form — student details, contact information, parent/guardian

information, and a brief personal statement.

3. Our team reviews your application and follows up within 48 hours via email or phone.

4. Enrollment is confirmed and you receive your welcome packet, session links, and book list.

5. Young Professionals: Complete the $199 partner enroliment and begin the HGI licensing

process with guidance from our team.

Spots are limited. We encourage interested students and their families to apply early.



10. Program Dates and Key Milestones

Applications ] ]

Now — apply at any time before the program begins
Open
June 8, 2026 Program Kickoff — Orientation and first coaching session

Week 1 (Jun 8- ) ) . ) . .
First book presentations begin; Introduction to BuilderPath.ai

12)
Weeks 2-6 Weekly book presentations, coaching sessions, business activities
Weeks 7-8 Advanced sessions, final presentations, career and business planning

Program Completion — HGI license deadline for Young Professionals

August 7, 2026
Track

11. Contact and Questions

For questions about the program, eligibility, enroliment, or to refer a student, please contact:

Team Tenacious — Summer Internship Program

Email: thirumala.kumbum@gmail.com

Website: www.valuefinserve.com

We respond within 48 hours.

Team Tenacious Summer Internship Program 2026 | Powered by HGI and BuilderPath.ai
This document is intended for prospective participants and their families. Program details subject to change; participants will be

notified of any updates.
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